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Lead Pastor Position Profile   
Bay Presbyterian Church 

Bay Village, Ohio 
      

 
 
Welcome 
As you read this story about Bay Presbyterian Church (“BPC”) and consider our search for our 
next lead pastor, know that you do so with the prayers of BPC and its Pastor Search Committee. 
We welcome you and have every hope that you will sense how our story is rooted and 
established in God’s story, and His call on our lives, corporately and individually. And we pray 
that your participation in our search will bless you as you seek to bless us. 
 
 
The First 100 Years 
Just months ago, we celebrated the centennial anniversary of Bay Presbyterian Church. We 
paused to remember and rejoice over the extraordinary growth of this church and its impact on 
our west shore communities over 100 years of ministry. Founded in 1912 as a Sunday school for 
children who couldn’t make the 2½ mile, dirt-road trip to the only church in Bay Village, Bay 
Presbyterian has been a catalyst for Christ’s redemptive work in Northeast Ohio. 
 
So much to remember and celebrate and more than a few reasons to reflect. In September 
2017, we celebrated even in the midst of the challenges recounted in the Church Information 
Form. To summarize briefly, in fewer than two years our church family has experienced the 
resignation of our senior pastor, the resignation of two associate pastors, and the sudden death 
of an interim lead pastor.  
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It’s no understatement to say that our church family has been shaken and wounded, and yet, 
we celebrate—not only a 100th anniversary but the ongoing work of Jesus Christ in our midst. 
This story is not ours. It’s His. And we gladly participate in it, knowing that God will not be 
defeated. The Gospel is no less real or transformative today than it was 100 years ago.  
 
The Next 100 Years 
In 2008, when we began the search for the successor to a 
beloved pastor who served us for 33 years, we introduced 
ourselves by saying, “At its heart, Bay Presbyterian Church 
has always been a church on the move.” At that time, we 
were concerned about losing momentum. We were a much 
admired church, running hard and fast. Today, admittedly, 
we’re bruised, and in a season of reflection. But we are also 
witness to a growing unity, a reinvigorated community of 
small groups, and a continuing commitment to the work of 
Christ in the world through Bay Presbyterian Church.  
 
With one voice we say, “We are still a church that is on the 
move.” We press on, cheered by the saints who loved this 
church before us, loving one another and the lost around 
us, and compelled for the sake of those “who will believe in 
Jesus through our message.” (John 17:20)  
 
For Bay Presbyterian Church, it’s a new day – and a new 
century. We’re ready for the next adventure.  
 
Contact Us 
BPC’s Pastor Search Committee (PSC) welcomes inquiries from qualified individuals who want 
to learn more. Please contact us at: PSC@baypres.org or at (440) 871-1503, ext. 156 (a 
confidential voicemail line).  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

“Each Sunday when a 

pastor preaches, he is 

called to prepare his 

people for times of 

weeping and laughing, 

mourning and dancing.  

 

“If the Word is not 

preached, if the flock is 

not shepherded,  

then they will not be 

prepared.  

 

It is a job of supreme 

significance.” 
 

Chris Brauns,  

When the Word Leads  

Your Pastoral Search 

mailto:PSC@baypres.org
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Cleveland and Northeastern Ohio 

We Clevelanders love our city. We’ll proudly tell you we’re “a world-class city without the 
world-class ego.” #CLE offers its residents everything from world-class cultural institutions, and 
world-renowned healthcare to world-champion sports teams. (At least one of them recently, 

and we never lose hope in the Browns.)  
 

Cleveland, with a population of over 
390,000, is the center of our five-county 
Northeastern Ohio region of over 2 
million people. The area includes 
residents from diverse ethnic 
backgrounds and has maintained a solid 
economy with a mix of service, 
healthcare, and manufacturing 

businesses. Cleveland, once called the 
Forest City, is experiencing a rebirth of sorts at its center as millennials and empty-nesters are 
making their home in the city in record numbers. Downtown Cleveland is the fastest growing 
neighborhood in Northeast Ohio, and Bay Presbyterian is a short 20-minute drive from that 
city center. 

Our arts and culture include galleries, community festivals, restaurants, breweries, the 
Cleveland Orchestra, the Cleveland Museum of Art, Playhouse Square and other thriving 
theatre venues. On the shores of Lake Erie, the area is also home to beautiful parks and 
countless recreational opportunities. Educational organizations include outstanding public and 
private school systems, community colleges and a number of public and private institutions of 
higher learning. Professional and collegiate athletics include major league football, baseball, 
basketball, minor league baseball and hockey and collegiate Division I, II, and III sports 
programs.  
 
The primary “parish” of Bay Presbyterian Church is the west shore of Cleveland, an area that 
includes Bay Village, Rocky River, Lakewood, Westlake, Avon Lake, and Avon. The Westshore is 
growing in both population and affluence, encompassing roughly 166,000 people —an increase 
of over 18,000 since 1990.  
 
Located 16 miles west of downtown Cleveland, Bay Village is among the most established of the 
suburbs we serve. The community’s population of 15,600 has remained relatively steady in 
recent years due to the lack of available land upon which to build. This, plus the tendency of 
residents to put down roots, has caused Bay Village’s median age to rise in recent years to 43 
(1990 median age was 37.8). The Westshore’s median age is 42.4.  
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Suburbs to the west 
and south of Bay 
Village, by contrast, 
have seen dramatic 
change. Westlake 
and Avon Lake each 
added 5,000 
residents in the 
1990s, with Avon 
adding about 
15,000. The area’s 
median annual 
family income ranges 
from $63,000 in 
Lakewood to $107,000 in Avon, and places it well above the U.S. average of $59,000 (2016). 
Racial and ethnic diversity is low, with Whites (non-Hispanic) representing more than 93% of 
the region.  
 

Looking West but Moving East 

Given the population growth in communities west of Bay Village, in 2004 BPC studied becoming 
a multi-site campus with a satellite in Avon or Avon Lake in neighboring Lorain County. We’d 
even identified available property, but that 
exploration never resulted in westward 
expansion. Instead, with a heart for the city 
which was developed over many years of 
partnering with city churches and ministries, we 
purchased a vacant Catholic parish in one of 
Cleveland’s inner-city neighborhoods in 2011. 
We named the former Blessed Sacrament 
campus the Family Ministry Center (FMC). With a 
commitment to sustainable community 
development, the mostly nonprofit partners of 
the FMC work in a wide range of arenas including 
urban renewal, alternative education, church-planting, the arts, international missions, 
transitional care for veterans, and more. 
 
Our Church History 
While other large congregations have arisen in the Westshore and surrounding areas in recent 
years, BPC is unique in both its Presbyterian affiliations (PCUSA and EPC) and in the length of 
time it has served as one of the area’s influential churches.  
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The small band of individuals that would eventually be chartered as Bay Presbyterian Church 
began meeting as a Sunday school in a one-room, red-brick school house in 1912. The school, 
located at the church’s present location, eventually became the church’s first home several 
years after Bay Presbyterian was officially organized on March 25, 1917. 

In 1932, the church building was consumed by fire—yet the congregation rallied and rebuilt its 
structure less than six months later. The post-World War II era produced more significant 
change, as Bay Village, now a burgeoning suburb, caused BPC to grow considerably. In 1955 a 
new sanctuary was completed—now the church’s Auburn Hall—and a Christian education wing 
was added four years later. 
 
By the 1970s BPC’s membership had grown to over 1,000. Following the tragic death of 

Reverend John Oerter, who died of a heart attack while 
on a rafting trip with his son and church friends, 29-year-
old Hu Auburn was called as BPC’s ninth senior pastor in 
1975. Under Pastor Auburn’s leadership the church 
experienced another surge in growth; a new and 
contemporary sanctuary was built in 1989, followed by a 
major new Christian education wing to the east in 1998. 

The BPC campus in Bay Village totals 
over 90,000 square feet. 
 
A Season of Change: EPC and a New 
Lead Pastor 
For several years, BPC endeavored to 
work within the Presbyterian Church (USA) denomination on issues of Biblical authority and 

People matter 

more than things, 

and relationships 

matter most of all. 

A note with this message was found 
 in Pastor Oerter’s desk after his death. 
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Jesus’ Lordship, first as part of the Confessing Church Movement and later as an active church 
within the New Wineskins group of churches. In an historic vote in November 2007, a 
supermajority of the congregation voted to join the EPC. Our church made the transition with 
our facilities intact and, in an agreement with the local PC(USA) Presbytery, provided support 
for urban ministries in Cleveland for a seven-year period. 
 
Pastor Auburn retired in 2008 and Garnett Slatton was called to serve as lead pastor late that 
year. Pastor Slatton served for almost eight years, leading BPC’s expanded effort in urban 
ministry through the acquisition of the Family Ministry Center in Cleveland. Also during his 
tenure, we established stronger financial commitments, resulting in the reduction in debt to 
our Bay Village campus. Pastor Slatton resigned from BPC in the fall of 2016 and since then the 
church has had two interim pastors serving in the lead pastor role.  
 
Today, BPC is within the top 10% of Evangelical Presbyterian Church congregations in terms of 
size, with over 1,800 members and over 1,000 regular visitors. Over two-thirds of our members 
have belonged to BPC for 10 years or more. Sunday morning worship services are currently 
offered at 9:00am and 11:00am with total attendance on average of 925 adults and 260 
children.  
 
Financially, BPC’s annual operating revenue has grown more than 30% in the last ten years to 
$3.35 million. The church devotes nearly 20% of its 
budget to mission benevolence. Endowments, 
currently totaling $227,000, are not a major factor 
in Bay Presbyterian’s ongoing work. 
 
Turbulent Times 
Over a 100-year history, you might expect a church 
to encounter a few turbulent years. But expecting 
them and living through them are different matters.  
 
Unbeknownst to most in the church, our staff had been struggling with relational issues that 
might seem more typical of secular organizations. In the spring and summer of 2016, these 
issues proved to be serious and damaging to our church body. In September 2016 the Session 
received and approved our lead pastor's resignation.  
 
The months following brought the resignation of several staff and Session members, as well as 
the resignations of two associate pastors in June and August 2017, respectively. We were led in 
a healing and rebuilding process by Interim Pastor Bob Hopper who joined us in February 2017. 
He had a profound and immediate impact but suffered a heart attack and died in June 2017.  
 
Our current Interim Pastor Chris Scruggs joined us in the fall of 2017 and moved quickly to 
complete a SWOT (strengths, weaknesses, opportunities, threats) analysis begun by Pastor 
Hopper. Pastor Scruggs has effectively strengthened staff relations, re-energized Session, 
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championed the development of our Purpose, Mission, and Values, and provided training to the 
Pastor Search Committee. 
 
Based on the results of a congregation-wide survey, and call for improved communication and 
greater transparency, the church has instituted “family meetings” (including an opportunity for 
congregational questions) between services on the last Sunday of the month. In addition, an 
enhanced bulletin on that day provides detailed information as does a recently refreshed 
website. These efforts have been effective and well 
received.  
 
Just recently, we became aware of a misappropriation 
of funds by our finance director. The investigation is 
ongoing, but we believe the theft will have no long-
term effect on the church’s financial health.  
 
PURPOSE, VISION AND MISSION 
During a February 2018 Vision Workshop, our Pastors, Session, the Pastor Search Committee 
and other lay leaders of the church developed the content unifying our statements of purpose.  
 
Purpose:  
Centered on Christ, Shaped in Community, Sent into the World. 
 
Vision:  
Bay Presbyterian Church seeks to be an inviting community of Christ-Followers committed to the 
transformation of our lives, our families, our neighborhoods and the world through the 
surpassing power of the Gospel. 
 
Mission: 

Christ: We center our ministry on God’s revelation in Christ Jesus. 

Holy Scripture: We trust and obey the Bible as the infallible Word of God. 

Relationships: We nurture, shape and equip people for ministry and mission in relationship 

with God, the church, and one another. 

Invitation: We invite others to enter into a relationship with God and into deepening worship 

of God, through fellowship, prayer, and our very lives. 

Spirit: By the grace of God, we are filled with and empowered by the Holy Spirit to live out the 

Gospel and proclaim it in word and deed. 

Transformation: In grateful response to the Gospel, we go and make disciples in all those 

places where God calls us, even unto the ends of the earth. 
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Church Life and Organization: BPC’s Entrepreneurial Spirit 

As befitting a church that both faithfully and aggressively seeks to be Christ to a broken world, 
BPC is known for its entrepreneurial spirit. That spirit—derived in full measure from the Holy 
Spirit—can be felt in many areas of the life and ministries of Bay Presbyterian Church. 
 
The scope of BPC’s ministries are detailed on the church’s website. For purposes of this 
document, it is sufficient to summarize the church’s basic structure, to describe some of its 
more visible methods and strategies, and to discuss opportunities for improvement. Please 
note that this structure represents the operation of the church before the more recent 
resignations of three pastors. The organization is re-structuring around the newly adopted 
Purpose, Mission, Values and we expect the new lead pastor to develop the organizational 
structure and its members.  
 
BPC’s work is effectively administered through four broad ministry units—Worship; 
Discipleship; Congregational Care; and Outreach. These units, at one time each headed by a 
pastor, are significant organizations in their own right, sometimes encompassing up to a dozen 
staff and hundreds of BPC members and outside volunteers 
 
In each area, lay leaders and contributors are continually encouraged and equipped to identify, 
initiate, maintain, and improve ways of representing Christ to the congregation and 
surrounding community. This sense of empowerment has given rise to many creative and 
unique programs, a few of which include: 

  
 Family Ministry Center: Located at the campus of the former Blessed 
Sacrament Catholic parish in the Clark-Fulton neighborhood of Cleveland 
and purchased by BPC in 2011, the FMC is linked with over 20 ministry 
partners.  

 
 
 Small Group Ministry: Begun in the early seventies as “Koinonia 
Groups,” in several iterations, small groups are still foundational at 
BPC and a new small group initiative was launched in February 2018. 
Men’s ministry, women’s ministry, Bible studies and other small 
group activities are both sponsored through the church and/or have 
grown and thrived organically through lay leadership.  
 
 
 Children & Youth: UpStreet / Downtown / Fallout: We regard 
parents as the primary faith trainers of children and so we offer 
opportunities for families to serve together. The Fallout, space 
designed specifically for middle and high school kids, is a centerpiece 
of BPC’s re-energized student ministries program.  

 
 

https://baypres.us5.list-manage.com/track/click?u=71163999e250c747d3a3bacea&id=9a1817b392&e=3540d2d9f9
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 Bay Presbyterian Church Preschool and MOPS: Founded over 50 
years ago, BPC Preschool serves area families and their 3, 4, and 5-
year olds. A cooperative offering of the church and preschool, MOPS 
serves as an outreach ministry to over 200 moms of preschoolers, 
and moms of elementary, middle and high school kids, too, through 
MomsNext.  
 
 Special Needs Ministry: BPC’s Children's Ministry pioneered a 
program in 1997 targeted specifically to families with special needs 
children. BPC has earned a reputation as a place where kids of all 
abilities and their families are welcomed. This includes free, quarterly 
Respite evenings when families are invited to drop off their special 
needs children and any siblings for an evening of activities and fun, 
offering the parents and/or caregivers a much needed break. 

 
 Live Streaming: BPC has invested in people and equipment to 
allow participation in worship services from any location as we live-
stream our services. Through this technology we have conducted 
services simultaneously in two BPC locations and we’ve been able to 
serve the house-bound, and residents of our local seniors’ 
apartment complex as well. 

 
 Connect Ministries – Friday Food Trucks and Simply Social: 
Launched in summer 2016, these casual gatherings encouraged 
multi-generational members and friends to form connections and 
enjoy one another’s company. 
 
 
 Care for Aids: Care for AIDS empowers HIV + parents to live long 
and healthy lives in order to raise their children. Bay Presbyterian 
Church has been supporting the CARE for AIDS center in Kiganjo, 
Kenya since 2012. In November 2017, over 600 community members 
gathered at Bay High School to hand package 100,000 meals for CFA 
clients.  
 
 Bay Food Ministry: Founded in 1989 as a joint venture ministry 
with two other churches, Bay Food Ministry today operates out of 
BPC and affiliates with the Greater Cleveland Food Bank. On the last 
Friday of the month, BFM distributes a three-day supply of food to 
more than 80 households in challenging situations.  

 
 
 

https://baypres.us5.list-manage.com/track/click?u=71163999e250c747d3a3bacea&id=6fd6006e8a&e=3540d2d9f9
http://baypres.us5.list-manage.com/track/click?u=71163999e250c747d3a3bacea&id=1c8ea95012&e=3540d2d9f9
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While many parts of BPC’s life are vibrant, we recognize the need for growth and improvement 
in several key areas. Sunday worship is diverse and Spirit-filled, yet as evidenced by a drop in 
worship attendance the past two years, we look for the new lead pastor to reevaluate and 
possibly restructure our worship services. 
 
The church also seeks better connectedness for people at various life stages (singles, young 
marrieds/parents, seniors), and sees a strong need for improved evangelical outreach in its 
suburban surroundings and at the workplace. And finally, we hope to impress upon our many 
regular visitors the value of joining the church—to be an active participant in its life, and 
supporting its work with the abundance and diversity of their gifts. 
 
POSITION DESCRIPTION 
The Lead Pastor will be the head of staff with primary responsibility for advancing the purpose 
and mission of Bay Presbyterian Church (BPC) to be Centered on Christ, Shaped in Community, 
and Sent into the World. 
 
Therefore, the primary duty of the Lead Pastor will be to proclaim the Gospel through the 
preaching of the Word so that the congregation is: 

 Centered on Christ, and gathered weekly for life-transforming worship,  
 Shaped through discipleship into a loving community observing the Great 

Commandment, and 
 Sent according to the Great Commission to Northeast Ohio and beyond. 

 
Specific Duties: 
 Worship Services: The Lead Pastor will oversee all aspects of Sunday morning worship 

services providing visionary oversight to the direction and flow of worship. The Lead Pastor 
will collaborate with staff and pastors in planning worship experiences through which our 
church glorifies God, and calls His people to repentance, spiritual growth, service, and evangelism. 
The pastor will: 

o Plan worship services with God as the focus of the congregation’s worship, 
empowering them to continue in worship throughout the week in all aspects of 
their daily lives. 

o Serve as the primary preacher and teacher of the infallible Word of God. 

o Celebrate with the staff and lay leaders the sacraments of baptism and the Lord's 
Supper. 

o Assume primary responsibility for special worship services, ecumenical services, and 
assisting as requested with weddings and funerals. 

 

 Discipleship: The Lead Pastor will work with staff and lay leaders to disciple our members, 
deepening their relationship with Jesus Christ so that the redemption, freedom, and love they 
receive in Christ will draw others to Him as well. The Lead Pastor will collaborate, advise, and 
support by: 

o Championing small group/community opportunities and engaging in them 
personally. 
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o Demonstrating servant leadership. 

o Serving as a teacher for some classes each year. 

o Attending to the spiritual growth and development of the congregation, instructing on 
the importance of stewardship, membership, and equipping others for leadership. 

 

 Shepherding and Care: Through the staff and lay leaders of Care Ministries, the Lead Pastor will 
nurture and develop a sincere atmosphere of praying, caring, restoring, and sharing so that the 
congregation may be shaped to care for and love others well. 

o As often as feasible, the Lead Pastor will participate in counseling, referrals, 
hospital visitation, etc. and supervise the associate pastor with primary 
responsibility for this ministry.  

 
 Evangelism: BPC recognizes that it must adapt to a changing culture and attract a new 

generation of disciples if it is to remain the force for Christ that it has been for the last 100 
years. The Lead Pastor must attract the next generation of disciples for BPC and train them 
as they grow in their faith. 

o The Lead Pastor will work with staff and lay leaders to cultivate a congregation 
engaged in the fulfillment of the Great Commission. The Lead Pastor will guide and 
exhort the congregation in the proclamation of the Gospel as we, ambassadors for 
Jesus Christ, offer grace and truth to our members, our communities, and the many others 
God has called us to serve. 

 
 Leadership/Administration: The Lead Pastor will moderate Session meetings (or appoint a 

designee when needed) and coordinate administrative duties with staff and lay leadership 
of the congregation. In this regard: 

o The Lead Pastor will have overall responsibility for the supervision and development of 
BPC staff. The Lead Pastor will model the prayer, personal spiritual development, and 
integrity in life choices to serve and flourish at BPC. 

o According to the Book of Order, the Lead Pastor will be the moderator of the Session 
which will convene at least 12 times each year. 

o The Lead Pastor will be an ex-officio member of the Board of Directors, unless 
delegated to another pastor. The Lead Pastor will oversee the management of 
church finances, the annual budget, and fundraising responsibilities. 

o The Lead Pastor will be an ex-officio member of the Board of Deacons, unless 
delegated to another pastor. 

o The Lead Pastor will be an ex-officio member of the Nominating Committee. 

o The Lead Pastor will be the primary contact and coordinator among the 
congregation and the Presbytery of the Alleghenies of the Evangelical Presbyterian 
Church, and other organizations we support as a congregation, unless delegated to 
another Pastor. 

 

Accountability: The Lead Pastor is accountable to this church body who issues the call including the 
presbytery to which BPC belongs, and in day-to-day ministry to the Session which will direct its 
Personnel Committee to conduct regular performance reviews, at least once annually. 
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The successful candidate will be and strive to increasingly become: 
 

 
 A devout, passionate, and exemplary follower of 
Jesus Christ. 
 
 A preacher of God’s Word, empowered by the 
Holy Spirit, who teaches sound doctrine by the 
faithful exposition and application of the Scriptures 
to our lives.  
 
 A skilled communicator, both orally and in writing, 
who is comfortable communicating interpersonally, 
expressing a heart for the congregation with warmth, 
good humor, and sincere consideration for others.  
 
 An evangelist who directs all generations to Christ 
and His call to go into all the world. 
 
 A visionary leader with a shepherd's vigilance and 
care, able to lead, guard, and nourish our church, its 
members and staff, so that no one is left behind. 
 
 A Spirit-filled believer who shows the fruit of 
growth in Christ-likeness, and who authentically and 
winsomely inspires others to pursue holiness, rejoice 
always, pray without ceasing, and give thanks in all 
circumstances. 
 
  A grace-led, Spirit-empowered person of integrity 
who can administer the church's affairs faithfully and 
responsibly. 
 

 
The ideal candidate’s background: 

 At least six years of pastoral experience; 

 Leadership experience at a church of 600 or more members; 

 Ordination by a Presbyterian denomination (EPC preferred); and a 

 Masters of Divinity degree or higher. 

 
 
 
 

“You say, ‘Well I thought they 

were leaders and overseers."’ 

That's true. They do that by 

the proper application of the 

Scripture.  

 

Our leadership in the church 

is not based upon human 

ingenuity. It is not based upon 

some kind of experience in 

the leadership environments 

that are outside the church. It 

is not based upon common 

sense. It is not based upon 

the books that we have read 

about leadership technique 

in industry.  

 

Our leadership in the church 

is the direct application 

through the will of the Spirit of 

the truth of Scripture, which 

has become the fabric of our 

lives.” 

 

John MacArthur 
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Staff Organization 
Historically, BPC has had a relatively large staff. In recent years and particularly during the most 
recent interim period, several key staff members have left BPC for other opportunities or have 
retired. Our interim pastor has largely left these spots open so that a new lead pastor will have 
greater freedom to structure the organization. The only exception to that has been a youth 
pastor search committee that has not yet recommended a candidate. As a result, our new lead 
pastor will have the exciting opportunity to shape a new and revitalized staff. However, during 
this transitional period, the Session and Personnel Committee have considered what kind of 
organization a congregation like BPC should have, as described below.  
 
Our provisional organization flows from our notion of how we ought to disciple our members in 
a process represented by the diagram below: 
 

 
 

In order to carry out our goal, BPC has identified the following ministry areas in which staff 
members are assigned: 
 
Worship: The worship staff includes the worship director who will report to the new lead 
pastor. In addition, we have a worship leader and a choir director as well as an open position 
for an organist. The staff also includes a technical director, an audio-visual associate, and a 
currently vacant children’s choir position. 
 
Congregational Care: The congregational care staff has traditionally included an associate 
pastor for congregational care, a full-time spiritual care director, a part-time parish nurse, two 
part-time counselors, and an administrative assistant for the department. 
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Discipleship: The discipleship staff has traditionally included an associate pastor  
(whose title has varied from time to time), a director of discipleship, a director of children’s 
ministry, a youth director, two youth associates, and an administrative assistant for the 
department. BPC believes that our church should have a greater evangelism emphasis. 
 
Evangelism: Historically, BPC has not had a separate evangelism staff. The lead pastor will have 
an opportunity to structure the evangelism program of the congregation. Management of this 
opportunity will be a major goal for the first year of the new pastor’s service. Currently, there is 
a connections director who has responsibility in this area. The Welcome Center staff reports to 
this director who also has responsibility for the new member class, the welcome station, ushers 
and greeters. 
 
Mission and Outreach: The outreach staff has traditionally included an associate pastor (whose 
title has varied from time to time), a director of outreach, a director of the Family Ministry 
Center, and administrative assistants at both the FMC and at the main location. This is an area 
in which the Personnel Committee, Session, and leadership has recently devoted a considerable 
amount of time, reviewing its mission and outreach program, as well as in attempting to 
enhance the ministry of the FMC. The new lead pastor will have the opportunity to shape this 
department.  
 
Administration and Support: The administration and support staff includes an executive 
director, facilities director, a part-time personnel director, and a director of communications 
position. Various positions related to the property of the church report to the facilities director 
and two employees currently report to the director of communications.  
 
Total Staff and Budget Responsibility: Bay Presbyterian Church’s next lead pastor will lead a 
total staff team of 21 full-time and 21 part-time employees.  
 
For the upcoming June 30 FY2018-2019, BPC’s total operating budget is approximately $3.3 
million.  
 
For More Information 

 Bay Presbyterian Church website: www.baypres.org 
 BPC’s centennial celebration: www.baypres.org/100/ 
 Family Ministry Center website: www.clevelandfmc.org 
 Northeastern Ohio Relocation Guide to Cleveland: 

www.neorelocationguide.com/Cleveland  
 
 
 
 
 
 
 

http://www.baypres.org/
file:///C:/Users/Stacy/Documents/BPC%20PSC/Position%20Description/www.baypres.org/100/
http://www.clevelandfmc.org/
http://neorelocationguide.com/Cleveland/
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Let’s Have a Conversation 
The BPC Pastor Search Committee looks forward to meeting you. For confidential consideration 
or to provide recommendations or nominations, please contact the committee at: 
PSC@baypres.org or (440) 871-1503, ext. 156 (a confidential voicemail line).  
 
We ask that interested parties provide a completed EPC Personal Information Form (PIF), a 
resume, and cover letter.  

Guidelines for Bay Presbyterian Church Members – Adopted by Session, 1978 

Christianity is not a religion; it is a relationship with a living Lord, Jesus the Christ. 

The Good News is that Christ is alive and with us. Through Him we are able to restore the 

broken relationship with God the Father and enjoy the intimate relationship with God for 

which we were created. As a community in Christ, we should encourage each other to growth 

in these areas: 

• Regular worship and personal devotions  • Daily prayer  • Systematic giving 

• Continuous learning • Deepening fellowship – small groups 

• Joyful service and witnessing in the world. 

 

These guidelines are no less true for Bay Presbyterian Church today 
than they were 40 years ago. 

April 2018 

mailto:PSC@baypres.org
https://epc.org/wp-content/uploads/Files/4-Resources/5-Downloadable-EPC-Resources/I-Forms-Ministerial-Search-Committees/PersonalInformationFormWithReferenceForm2017.pdf

